WHY  THIS  BOOK  HAS  BEEN  WRITTEN
such reward as in the last few years. Let us see that
the transitional period from war to peace does not suffer
because we have failed to train those whose responsibility
it will be to plan and perform our tremendous post-war
tasks.
During the last few months several important pronounce-
ments on management have been made by Government
'Spokesmen. Lord Woolton, Minister of Reconstruction,
has said:
Scientific research and efficiency of management: These
must be the twin pillars on which reconstruction of our
national trade must rest; ... on both of them His Majesty's
Government will lay the greatest emphasis and will give to
both of them such encouragement as properly falls within
their competence.1
Sir Stafford Cripps, Minister of Aircraft Production,
speaking in Northern Ireland2 said, inter alia:
The different grades of management must look upon then-
job as a professional job, and one for which a high degree of
training is required. There is, I believe, a great need for some
strong central institute of management which can build up
the necessary professional and educational standards for the
profession.
My last reference is to "Employment Policy5'3 in which
the Government repeatedly stresses the importance of good
management in reaching and maintaining that high
standard of efficiency without which we cannot achieve
full employment and a rising standard of living.
With the creation by the Government of a national and
international background in line with such avowed senti-
ments the managers must thereafter assume full responsi-
bility. I hope this book will be a small contribution to
xfhose who are willing to face the task. It is dedicated to
those who believe not that "all men are equal" but that
it's what we're equal to that counts.
1  Sixty-seventh Annual Luncheon on 24th April, 1944, of the United
Wards Club of the City of London.
2   The Times, igth August, 1944.
3  H.M.S.O. Gmd. 6527, May, 1944.